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Service RetirementService Retirement
ApplicationsApplications



SCRS Service RetirementSCRS Service Retirement
•• Full Service Full Service –– Age 65 or 28 years of service (9Age 65 or 28 years of service (9--11--

1510 and 91510 and 9--11--1550)*1550)*
•• Early Retirement Early Retirement –– Age 60 (reduction is 5% for each Age 60 (reduction is 5% for each 

year under age 65) or age 55 with at least 25 years year under age 65) or age 55 with at least 25 years 
of service (reduction is 4% for each year of service of service (reduction is 4% for each year of service 
less than 28) (9less than 28) (9--11--1515 and 91515 and 9--11--1550)*1550)*

•• Applications can be made no earlier than 6 months Applications can be made no earlier than 6 months 
prior to or 90 days after the date of retirement (9prior to or 90 days after the date of retirement (9--11--
1510 and 91510 and 9--11--1515)1515)

•• Application should be submitted 3 to 6 months in Application should be submitted 3 to 6 months in 
advance of expected retirement date if possibleadvance of expected retirement date if possible

*A deferred annuity based on age eligibility requires five years*A deferred annuity based on age eligibility requires five years of service. The five of service. The five 
years must be earned service if membership began on or after Janyears must be earned service if membership began on or after January 1, 2001.uary 1, 2001.



Teacher and Employee Teacher and Employee 
Retention Incentive (TERI)Retention Incentive (TERI)

(9(9--11--2210)2210)

•• TERI (a deferred retirement option plan)TERI (a deferred retirement option plan)
•• No interest on accrued TERI accountNo interest on accrued TERI account
•• Member is retired from the Retirement SystemsMember is retired from the Retirement Systems
•• TERI participant’s AFC will not increaseTERI participant’s AFC will not increase
•• TERI participant no longer earns service creditTERI participant no longer earns service credit
•• Monthly retirement annuity payments are placed in Monthly retirement annuity payments are placed in 

a member’s TERI account and are distributed when a member’s TERI account and are distributed when 
the member terminates employmentthe member terminates employment



SCRS TERI RetirementSCRS TERI Retirement
•• Same rules apply as regular retirement for Same rules apply as regular retirement for 

eligibility and timely filing of a retirement eligibility and timely filing of a retirement 
application with one exception:application with one exception:
–– Date of retirement for TERI must be the day Date of retirement for TERI must be the day 

following the date of termination (9following the date of termination (9--11--2210); 2210); 
therefore, TERI date may not be retroactive. therefore, TERI date may not be retroactive. 

•• TERI participation cannot exceed 60 months TERI participation cannot exceed 60 months 
(60 monthly retirement checks)(60 monthly retirement checks)

•• If the first month of retirement is a partial If the first month of retirement is a partial 
month, it counts as the first full month of month, it counts as the first full month of 
TERITERI



SCRS TERI RetirementSCRS TERI Retirement
•• If the member was previously retired and If the member was previously retired and 

received a retirement benefit, the member received a retirement benefit, the member 
may not participate in TERI. (9may not participate in TERI. (9--11--2210 (I))2210 (I))



SCRS Retirement FormulaSCRS Retirement Formula
•• Class II (Average Final Compensation x Class II (Average Final Compensation x 

years of service x 0.0182) or Class I years of service x 0.0182) or Class I 
(Average Final Compensation x years of (Average Final Compensation x years of 
service x 0.0145)service x 0.0145)
–– Result represents annual unreduced benefit for Result represents annual unreduced benefit for 

maximum (Option A) payment plan maximum (Option A) payment plan 
–– Divide by 12 for standard monthly benefitDivide by 12 for standard monthly benefit
–– Apply early retirement reduction factor and/or Apply early retirement reduction factor and/or 

jointjoint-- survivor factor (Option B or C)survivor factor (Option B or C)



Form 6101SForm 6101S
SCRS Service SCRS Service 

Retirement Retirement 
ApplicationApplication





PORS Service RetirementPORS Service Retirement
•• Full Service Full Service –– 25 years of service or age 55 with 25 years of service or age 55 with 

at least 5 years of service (9at least 5 years of service (9--1111--60)*60)*
•• Early Retirement Early Retirement –– PORS does not have an early PORS does not have an early 

retirement provisionretirement provision
•• Applications can be made no earlier than 6 Applications can be made no earlier than 6 

months prior to or 90 days after the date of months prior to or 90 days after the date of 
retirement (9retirement (9--1111--60)60)

•• Application should be submitted 3 to 6 months Application should be submitted 3 to 6 months 
in advance of expected retirement date if in advance of expected retirement date if 
possiblepossible

•• PORS members not eligible for TERIPORS members not eligible for TERI

*Five years of earned service required if membership began on or*Five years of earned service required if membership began on or after after 
January 1, 2001.January 1, 2001.



PORS Retirement FormulaPORS Retirement Formula
•• Class I  Service Formula Class I  Service Formula –– $10.97 monthly $10.97 monthly 

for each year of service equals monthly for each year of service equals monthly 
retirement benefit (less any Option B or C retirement benefit (less any Option B or C 
payment plan jointpayment plan joint--survivor option factor)survivor option factor)

•• Class II Service Formula Class II Service Formula –– Average Final Average Final 
Compensation x years of service x 0.0214Compensation x years of service x 0.0214
–– Result represents annual unreduced benefit Result represents annual unreduced benefit 

for maximum (Option A) payment plan for maximum (Option A) payment plan 
–– Divide by 12 for standard monthly benefitDivide by 12 for standard monthly benefit
–– Apply jointApply joint--survivor option factor (Option B or survivor option factor (Option B or 

C)C)



Form 6101PForm 6101P
PORS Service PORS Service 

Retirement Application Retirement Application 
with Checklistwith Checklist





Disability RetirementDisability Retirement
ApplicationsApplications



SCRS Disability RetirementSCRS Disability Retirement
(9(9--11--1540 & 91540 & 9--11--1560)1560)

•• Must have 5 years of service credit to be eligible* Must have 5 years of service credit to be eligible* 
(waived if disability is a result of job(waived if disability is a result of job--related injury)related injury)

•• Must be in service to be eligible to apply for disability Must be in service to be eligible to apply for disability 
retirementretirement

•• Must be under age 65 at time of retirementMust be under age 65 at time of retirement
•• Generally, will be in a reducedGenerally, will be in a reduced--work capacity (on annual/ work capacity (on annual/ 

sick leave, leave without pay, diminished capacity, or sick leave, leave without pay, diminished capacity, or 
reduced hours)reduced hours)

•• Must be mentally or physically incapacitated from Must be mentally or physically incapacitated from 
performing employee’s job duties and the incapacitation performing employee’s job duties and the incapacitation 
must be permanentmust be permanent

•• Earliest retirement date is 30 days from date application Earliest retirement date is 30 days from date application 
is received or day after termination, whichever is lateris received or day after termination, whichever is later

*Five years of earned service required if membership began on or*Five years of earned service required if membership began on or after after 
January 1, 2001, unless jobJanuary 1, 2001, unless job--related disability.related disability.



Form 6151SForm 6151S
SCRS Disability SCRS Disability 

Retirement Retirement 
Application with Application with 

ChecklistChecklist





PORS Disability Retirement PORS Disability Retirement 
(9(9--1111--80)80)

•• Must have 5 years of service credit to be eligible* (waived Must have 5 years of service credit to be eligible* (waived 
if disability is a result of jobif disability is a result of job--related injury)related injury)

•• Must be inMust be in--service to be eligible to apply for disability service to be eligible to apply for disability 
retirement retirement 

•• Must be under age 55 at time of retirementMust be under age 55 at time of retirement
•• Generally, will be in a reducedGenerally, will be in a reduced--work capacity (on annual/ work capacity (on annual/ 

sick leave, leave without pay, diminished capacity, or sick leave, leave without pay, diminished capacity, or 
reduced hours)reduced hours)

•• Must be mentally or physically incapacitated from Must be mentally or physically incapacitated from 
performing employee’s job duties and the incapacitation performing employee’s job duties and the incapacitation 
must be permanentmust be permanent

•• Earliest retirement date is 30 days from date application Earliest retirement date is 30 days from date application 
received or day after last day on payroll, whichever is laterreceived or day after last day on payroll, whichever is later

*Five years of earned service required if membership began on or*Five years of earned service required if membership began on or after after 
January 1, 2001, unless jobJanuary 1, 2001, unless job--related disability.related disability.



Form 6151PForm 6151P
PORS Disability PORS Disability 

Retirement Retirement 
Application with Application with 

ChecklistChecklist





Employer FormsEmployer Forms



Form 6201Form 6201
Employer Employer 

Certification of Certification of 
Last Day PaidLast Day Paid











Form 6253Form 6253
Employer’s Employer’s 
Disability Disability 

Employment Status Employment Status 
ReportReport





Form 6254Form 6254
Employer’s Employer’s 
Description Description 
of Disability of Disability 

Applicant’s JobApplicant’s Job





Claims Procedure ActClaims Procedure Act



Claims Procedure ActClaims Procedure Act
Effective 7/1/03Effective 7/1/03

•• Established under Chapter 21 of Title 9 of the SC Established under Chapter 21 of Title 9 of the SC 
Code of LawsCode of Laws

•• Designed to create a more efficient and fair Designed to create a more efficient and fair 
procedure for claim disputesprocedure for claim disputes

•• Must file an appeal within one year of the Must file an appeal within one year of the 
Retirement Systems’ decisionRetirement Systems’ decision

•• Prohibits class action lawsuitsProhibits class action lawsuits
•• Limits retroactive retirement benefit or monetary Limits retroactive retirement benefit or monetary 

relief to one yearrelief to one year
•• Creates different procedures for appeals of Creates different procedures for appeals of 

disability denials and appeals of administrative disability denials and appeals of administrative 
decisions.decisions.



Claims Procedure ActClaims Procedure Act
Administrative AppealAdministrative Appeal

Administrative Decisions Disability Retirement Decisions

Claimant makes written appeal to Director of Retirement 
Systems within one year of administrative decision

Initial review by Disability Determination Provider (DDP) and Retirement Systems’
Medical Board of member’s application for disability retirement benefits

Claimant is afforded opportunity to present claim in writing to 
Director for review

If disability claim is denied, member may request in writing a reconsideration within 
30 days from receipt of denial

Member’s disability claim is sent to DDP for further information development, 
reevaluation of claim, and recommendation to Retirement Systems’ medical Board

If Retirement Systems’ Medical Board denies claim, member may make written appeal 
to Director of Retirement Systems within 30 calendar days from receipt of decision

Director forwards claim to Vocational Consultant appointed by the Director for 
review, conference, and recommendation

Director makes Final Agency Determination

Director’s decision is final decision of Retirement Systems and State Budget and Control Board

Claimant files request for contested case hearing with Administrative Law Court  within 30 calendar days after receipt of Retirement Systems’ final decision to 
seek review of Retirement Systems’ Final Agency Determination

Circuit Court, Court of Appeals, and ultimately, South Carolina Supreme Court, may review the Administrative Law Court decision
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